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Understanding Displacement 
Risk at the global scale



More than 616,000 new displacements recorded in 17 countries

97 disaster events triggering displacements have been recorded. 
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Impacts of Displacement/On Displaced 

Persons

• Loss of livelihoods/financial barriers to durable solutions

• Loss of land + land disputes 

• Disconnect to place, land, cultural and totem affinities 

• Disenfranchisement and denial of access to services and protection

• Conflict and inequalities in comparison to receiving communities

• Increased risk of gender-based violence and exploitation

• Increased hardship and poverty

• Overpopulation and increase in informal settlements

• Stress on natural resources 



Regional policy, processes and programmes

Long-term vision and a collective 

commitment to secure the future of 

the Blue Pacific to achieve it. 

The 2050 
Strategy for the 

Blue Pacific 
Continent

Platform for collective action 

towards a region of peace, 

harmony, security, social 

inclusion and prosperity
Regional frameworks for the region’s 
collective action to address issues 
including internal displacement/human 
mobility:



Key objectives:

• Enhance coordination of related initiatives and voluntary 
actions related to migration, displacement and planned 
relocation in the context of increasing climate change 
and disaster risk identified in the FRDP and PRM;

• Serve as a ‘Regional Expert Platform’ for networking and 

representation with the capacity to support governments 
and partners on specific issues

• Promote and strengthen efforts at the regional and 
national levels to address climate change and disaster 
driven migration, displacement and planned relocation

• Membership is open to all interested stakeholders; 16 
Members from UN agencies, NGOs, Government,  CROP, 

academia and youth 

• Chaired by IOM and GIZ

Technical Working Group on Human Mobility



National responses to disaster displacement

Policies
• Climate change and disaster risk reduction policies; National Disaster Management Acts
• Dedicated displacement and relocation policies and SOPs(Fiji and Vanuatu)

Coordination mechanisms
• Identified of ministry or ministries as focal points/lead in coordinating displacement management 
• Evacuation centre management and displacement Clusters established as part of humanitarian 

responses

Funds and programming 
• Disaster risk reduction and climate change adaptation programming to enhance prevention of 

displacement; improved data collection and coordination; review of legislation 
• Disaster funds and dedicated trust funds for relocation



Principles of effective practices in the Pacific 

Knowledge-based programming
• Data driven, evidence-based, building on culture and traditional knowledge and 

consultations with displaced and affected communities

Inclusive processes to address displacement
• Ensuring that persons with disabilities, women, young people are included and actions they 

lead are promoted 
• Understanding traditional protocols, practices and structures
• Multi-stakeholder coordination

Human rights-based budgeting for displacement management 
• Budgets based on principles of equity and earmarked for women and vulnerable groups 
• Dedicated resources for conflict prevention and crisis response including for peacebuilding 

and human security agenda



Additional support required 

Financial support        Technical assistance     Capacity building

• Financial resources for preparedness and response
• Investments in systems and structures to support and harmonize contextualized data collection 

and sharing 
• Policy guidelines and/or dedicated program particularly in the context of prevention and 

durable solutions
• Alignment of top-down government responses and bottom-up responses involving customary 

systems 
• Translating international standards and frameworks on displacement to national policies and 

laws
• Navigating land disputes and land tenure systems
• Training and awareness of local actors
• Ensuring women’s human rights and inclusive processes are embedded into displacement 

management 


